
Let our community work together, as 
educators, parents, and students to build the 
schools we dream of; palaces where children 
grow and develop with the support of adults 
who recognize individual 
needs and development. 
Let us never settle for 
words, always pursuing 
action.
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My Platform of Core Beliefs 

Society is the compilation of individuals who 
must be prepared to be contributors and 
leaders. The learning environment for this 
instruction should be a safe, comfortable 
environment where critical thinking and risk 
taking are encouraged.

Education occurs whenever and wherever 
learning takes place. Lessons are learned every 
day in classrooms, libraries, stores, restaurants 
and homes that prepare young people to 
become the next generation of society.

Parents, teachers, administrators, community 
members, and students are all components of 
my broad view of education. It is the 
responsibility of all these stakeholders to 
encourage students to believe in themselves 
and develop strong skills in problem solving, 
teamwork, and articulating a position on an 
issue. Classrooms that implement student-
centered methods, which put children first and 
allow students to construct knowledge are 
crucial to accomplishing this goal.

Relationships are essential in this model, as it is 
bonds between students and teachers that 
identify children as individuals rather than 
numbers. Educators should strive to know 
more than just names; they must strive to 
understand different talents, abilities, and 
motivations present in each child.

Administrators must promote the development 
of individuals to further society as a whole. The 
greatest responsibility of a leader in education 
is to ensure that no child, once he or she has 
reached adulthood, will look back and recalled 
missed opportunities to learn and grow.

A leader as a Change Agent

“Some men see things as they are and ask 
“why?” I dream things that never were and ask 

“why not?”~ Robert F. Kennedy.

Education must progress. As technology 
grows, as does our knowledge of the brain and 
learning styles, professionals must always seek 
new ideas and strategies. We must never fail to 
be open or think differently. 

It is the responsibility of leaders to model this 
learning and seek new ideas to propose. It is 
also the responsibility of leaders to make 
certain that change is orderly and does not 
sacrifice the core values and principles of a 
school organization. 



Relationships before Rigor

As educators, we should strive to challenge 
our students to grow. As the world becomes 
more global each day, high academic 
standards to give children the skills they 
need to compete are vital. That said, I 
believe we must first establish relationships 
with children, and know them as individuals 
before they can achieve their full potential. 
Taking time to know each student, and 
making an investment in their lives for more 
than one year that goes beyond the walls of 
a classroom to athletic fields, libraries, 
concerts, and art exhibits is something we 
must all strive for.

Service, Honesty, Visibility
Servant leadership

Acta, non verba - Latin phrase 
meaning “Actions, not words.”

An administrator must serve all members of 
the organization, getting teachers and 
students what they need to succeed. As an 
Assistant Principal, I’m listed on paper as 
second from the top in the building 
hierarchy. In my eyes, I’m not at the top; I’m 
at the bottom. My role is to put others 
before myself; to never allow there to be a 
gap between what I say and what I do.

Instructional leadership

“the price of greatness is 
responsibility.” ~ Sir winston 

Churchill

A Leader Must:

- Take a stand for what’s right, even when it 
is not popular.

- Be visible and accessible to all 
stakeholders.

- Be an example, modeling behaviors that 
match the values and vision of an 
organization.

- Put the needs of his/her organization above 
his/her own self interest.

- Inspire those around him/her.

- Never ask anyone to do anything they are 
not willing to do themselves.

- Never ignore his/her responsibility. 

- Always be honest, even when difficult 
conversations must be had. 

Ethical Leadership

“WELL DONE IS BETTER THAN WELL 
SAID.” ~ Benjamin Franklin

Much can be written about ethics. To me, it 
calls for honesty, integrity, and the ability to 
look one’s self in the mirror each morning. 
Above that, it implies that we do what we 
say we will; that we live up to our word and 
our obligations, regardless of the difficulty 
we may face. 

Advocacy for Social Justice

Every child is important. Every event, every 
classroom, every issue that arises. 
Administrators must recognize this at all 
times, knowing that while an issue may seem 
insignificant to him/her, it means a lot to that 
student and must be taken seriously.


